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Remand Foster Care

Agreement

Introduction

Looked after children is a term used in a Children Act 1989.  It is specifically used to describe all children and young people who are provided with accommodation for a period exceeding 24 hours.  This is either on a Statutory or Voluntary basis.

The Children's Act, linked with other relevant guidance, provides a framework under which looked after children benefit from assessments, planning, intervention and review of their case.

Under the auspices of the "Corporate Parent" role the Local Authority will work with their partnership agencies and, in this case, Remand Foster Carers.  The aim of this would be to ensure that a young person in Care is nurtured empowered and supported as they would be with any reasonable and responsible Parent’s/Carers.

The Children Act provides a legislative foundation under which the Local Authority should:

· Safeguard and promote the young person's welfare.

· Make use of other Children's Services so that the needs of the young person are responded to effectively.

With regard to young people remanded by the courts they can also be deemed as looked after children. Therefore mechanisms and policies are in place which ensures an effective service delivery. 

The provision of a Remand Foster Scheme is underpinned by the following legislation:

Fostering Services Regulations 2001

Care Standards Act 2000

Crime and Disorder Act 1998

Children Act 1989

Children and Young Person's Act 1969

Roles and Responsibilities

There are a number of duties the remand Foster Carer must carry out the outline of which are as follows:

1) PROVIDE A SAFE AND CARING ENVIRONMENT

1.1
To offer advice, information, and guidance to a young person and provide a sensitive introduction to your home environment and day to day routine.

1.2. To ensure that young people are cared for in a home where they are safe from harm or abuse.

1.3
To empower and support young people in order that they keep themselves safe from harm or abuse.

1.4. To ensure young people seek help if their welfare is at risk.

1.5
To respond to concerns as dictated to by the Kirklees Child Protection Procedures. 

1.6
To provide a clean and adequately furnished room to each young person and to have due regard for their privacy and independence.

2) Caring for Young People on Remand

2.1 To provide 24 hour Supervision to a young person placed with them.

2.2 To accept any Remanded young person placed with them, subject to a risk assessment.

2.3 To be effective in relating to young people who commit offences, but who have not been convicted of any offences, which have resulted in their remand status. 

2.4 To work in a non-judgmental manner with young people and their families.

2.5 To promote and maintain contact between the young person and their families.

2.6 To set appropriate boundaries for young people and manage appropriate behaviour without the use of physical or inappropriate punishment.

2.7 To transport the young person to and from Court when required and wherever possible.

2.8 To give evidence in Court, if requested.

2.9 To contribute towards planning meetings, reviews and other relevant meetings about the young person.

2.10 To undertake the role of an Appropriate Adult.

2.11 To encourage the young person to attend school, training and work placements.

2.12 To assist the YOT in it's endeavours to enhance the young person's physical, psychological and emotional development.

2.13 To engage in any other activity and/or undertake specific tasks with the young person as determined by the YOT Officer/Social Worker.

2.14 To provide an overnight Placement under PACE for a young person.  (This is subject to availability)

2.15 To comply with the Fostering Services regulations 2002 and the National Minimum Fostering Standards.

2.16 To notify the YOT or EDT, during out of hours, when the young person has failed to comply with the Remand requirements and/or when there exists a concern for their welfare or that of others.

Team Participation

3.1 To work with professionals under the corporate parenting framework and/or other who may be assigned to work with the young person.

3.2 To contribute towards any assessment that may be undertaken with the young person.

3.3 To communicate effectively with other professionals.

3.4 To contribute and attend planning meetings and reviews scheduled for the young person.

3.5 To take part in Foster Carer support groups and to develop their own support networks.

Personal Development

4.1 To undertake any training that may be required as part of your ongoing Fostering approval and status as a Remand Foster Carer.

4.2 To take part in regular supervision sessions with your link worker.

Non Placement Considerations and Responsibilities

There will be periods when a Remand Foster Carer will not have a young person in placement.  Such periods may vary in time scales and therefore measures will be in place for the Remand Foster Carers to undertake other duties.  This purpose of this is to ensure more this resource is used more effectively.

Therefore when the Remand Foster Carer has a vacancy they will be required to provide a service in which they will undertake duties to assist the aims of Bail Support and Remand Services.

There may also be periods when Remand Foster Carers will be required to take children who are not remanded to LA. However the feasibility of such placements have to be discussed between the Family Placement Unit Manager, the Youth Offending Team manager and the Remand Services Co-ordinator

It is expected that the Remand Foster Carer will be engaged in tasks related to the Bail Support and Remand Strategy. This will be for a period of 37hours.

· To provide respite and other support to other Remand Foster Carer’s. 

· To support young people remanded at home.

· To undertake set pieces of work with young people and Bail Support or Community remand. The tasks needed will be determined by the YOT officer who will involve the Remand Foster Carer in the processes. 

· To be available to undertake tasks during the evenings and weekends e.g. curfews visits, respite support to parents and carers and other activities. This will be in line with the Kirklees Lone Working Policy. 

· To provide additional support to young people remanded to residential care.

The above list is not exhaustive but it does indicate what can be expected of the Remand Foster Carer.  This agreement will inevitably be the subject of review and modified according to changing circumstances. Remand Foster Carers will be kept fully informed of all charges (planned and pending) in the service, pertaining to their role.
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Bail Support & Remand Service Co-ordinator. 

MD-SA-232 (Saleem Akhtar.)
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